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Racial and Ethnic Disparities

in Outpatient Treatment of
COVID-19 - United States,
January-July 2022.

{E% : Boehmer TK. Koumans EH. Skillen EL.
Kappelman MD. Carton TW. Patel A. August EM.
Bernstein R« Denson JL. Draper C. Gundlapalli AV
Paranjape A. Puro J. Rao P. Siegel DA. Trick WE.
Walker CL. Block JP

Preferences for HIV Preexposure

Prophylaxis Products among
Black Women in the U.S.

{E%& : Irie WC. Calabrese SK. Patel RR. Mayer KH.
Geng EH. Marcus JL

Awareness and utilization of

genetic testing among Hispanic

and Latino adults living in the

US: The Hispanic Community
Health Study/Study of Latinos.

{E#& : Christensen KD. Zhang M. Galbraith LN«
Granot-Hershkovitz E. Nelson SC. Gonzalez S«
Argos M. Perreira KM\ Daviglus ML. Isasi CR. CaiJ.
Talavera GA. Blout Zawatsky CL. Green RC. Isasi R«
Kaplan R+ Sofer T


https://www.point32health.org/articles/research-and-collaboration-guiding-communities-to-better-health/
https://www.populationmedicine.org/about/publications?tid&title=&page=1
https://www.populationmedicine.org/node/711709
https://www.populationmedicine.org/node/171544
https://www.populationmedicine.org/node/717956
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2Irie WC, Calabrese SK, Patel RR, Mayer KH, Geng EH, & Marcus JL.(2022).Preferences for HIV Preexposure
Prophylaxis Products among Black Women in the U.S. AIDS and Behavior, 26(7), 2212-2223.
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3Peltz A, Garg A. Food Insecurity and Health Care Use.Pediatrics.2019 Oct;144(4):e20190347. doi: 10.1542/peds.2019-0347.Epub 2019 Sep 9.
PMID: 31501238.

4 Aris IM, Perng W, Dabelea D, et al.Associations of Neighborhood Opportunity and Social Vulnerability With Trajectories of Childhood Body Mass Index and
Obesity Among US Children.JAMA Netw Open.2022;5(12):e2247957.
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https://gnemsdc.org/about-us/
https://malgbtcc.org/about/
https://disabilityin.org/
https://bostonchamber.com/networks/pacesetters/
https://tuftshealthplan.com/diversity-and-inclusion/economic-inclusion/supplier-inclusion
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