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http://www.ilo.org/public/english/bureau/stat/isco/isco08/index.htm
https://www.morganstanley.com/articles/gender-diversity
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https://www.weps.org/
https://weps-gapanalysis.org/
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_700953.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_700953.pdf
https://academy.unglobalcompact.org/opencourses/learn/public/learning_plan/view/285/countdown-to-international-womens-day-a-gender-equality-learning-journey
https://academy.unglobalcompact.org/opencourses/learn/public/learning_plan/view/285/countdown-to-international-womens-day-a-gender-equality-learning-journey
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https://www.weps.org/sites/default/files/2021-07/WEPs%20Transparency%20and%20accountability%20framework%20reference%20guide.pdf
https://www.weps.org/sites/default/files/2021-07/WEPs%20Transparency%20and%20accountability%20framework%20reference%20guide.pdf
https://unglobalcompact.org/library/5790
https://unglobalcompact.org/library/5790
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https://unglobalcompact.org/academy
https://academy.unglobalcompact.org/opencourses/learn/course/external/view/elearning/262/gender-equality-how-business-can-accelerate-the-pace-of-change
https://unglobalcompact.org/take-action/target-gender-equality
https://unglobalcompact.org/take-action/target-gender-equality
https://unglobalcompact.org/take-action/peerlearning

LOPALCo,

\ -
p=

S

AERIMZERN ABSER BT LS U MoK s E 2 IkIZAA R IR E:
V3 RIEER (COMMUNICATION ON PROGRESS, COP) FiYERSRRYRI

L8FEIREHAA, EARTHEMFI (L REZFMNERERL) B4Rt fIE % L7

ARG X
1. SRARNKIELEBRE TMREITEI? (FERPaIEBRYET)

a) IRIBEZOEMERM/HE 7 TALR1951F (FBIALY) (551005) , HIE T—IEEE

WEE 2B VBRI ATE, ##RE TEE ).

b) LT FMER R, HPROEAER T REZRAS RS 715, £E ARV EERL
B. RERSNRES SIEEARE, AR TRVEEENKRIF, RN AR FEFMER

SR E AL AR,

¢) B 7RI VER DTS, DRI TR A TSN, BIEHRE SLMERZFNE

TAERYERNL, FFEEEABATRIF BN
d)EETESNERUNTRERE, HELENHITHIEE,

e) A ATLFEH, ANERSIMNERHHTT T EMBVERIF BN ZREITEOTE, MBREF

IMERVERALERIS AR
f) BXTUEFHFWATSNESF BESISHATIARE!E -

g) MABFmABXRE RFFIKEE TIRIER XD BV THM # B SALLGIRI % 53 TR 5!

I RIEEHI
h) FEREEA, ARARKEBUEAITEHRIER T REN.

c;g‘s, FORWARD
2/, BFASTER

2. FEKNREEEEHM (EEERENERUSHESEY A A S aE B TR R B AL

FRAN4ER)) BYPRR ABY MR SR AYER LT 75 5%,

ik Foizhi# ReIRINAIITE

CEE X TRIH T2 E, FEIENZE NI TR % ML BT a1 E £ %)
EHHMRTE, AL
1. REBBEX: SERAF RN, FHABERT. it X T IR,

2. BITER B FERWEPSHRIEBESTTE, IHHARAEIEEMEZE XA S H.

3. M TFEERINERSLINE (TARGET GENDER EQUALITY ACCELERATOR) INER{EHARIE, 1Tt T2,

ERHIE—I TR, FARNE NEEHE—F LI T,

RIS T aiER | 7


https://storage.pardot.com/591891/16760672179TOYKmHV/UNGC_CoP_Questionnaire__Jan2023_.pdf
https://www.weps.org/
https://weps-gapanalysis.org/
https://unglobalcompact.org/take-action/target-gender-equality

SALC

@&, FORWARD
@ Y, BFASTER

==

B -

(\\I

INRFIT RR:

«» AEEXIRINFSEFARFIRMEERSTI0M, “BLIEM 5 “RINTE" BHAXK3? EREEA
Mz al, THRSBYNARNERERIEEEE, /] UMETEBERE (EPIC COALITION) MibFEx&E 2
BRI A LR TR ET 4L BEAREOEENTF.

» RIEEZCEMERM/HEFRF THLE1951F (B ALY (581008) , GlE—ITUE BIRSEE 2
VB SR G, fRR[E TRIEM )R,

BiE:

s RUFMERS: BINZFNERSBIEAERT, BIERERERFINFhERFI50% 4
RKo ZERASNIEZE, 2EH THREZENEWAERMIE . HIRGTGIEEESHMNBERTE, MIER
TRYERFEFIEIR, R A& B SR I G Smis FIRERE L 2015,

« BRI AVERAIIR(E MR P BER AT EA AR AR B RIRMIERIEAITE N S B EER 2
FMERBIEEE. BH. RENTIERHERNR. RN EE LN T B AR

1 ERBLURBIERL: 7R RIS R, AEHEXERURUBMENEERUZMERN
T, DE WAL R UL AT, AAXEIRURAIEER 2 TR M.

2. EEAER PR G SE, RIEREIVEN BB RETHE, DBEH
X ME,

3. RIBEEHNRER, WEAXESMRURBTHERS JLUBIEMERIHDXBEERSE, I8
EBEXREFHBBMIRERIES,

4. BERRAIRNE: WIS H AR D EC D e THERZRIMN SEHEHEBNER
%, FASTREREDE— 1 HE,

L HE PR = RE

- EERFMNMETIFRI TR ER,

- ELE/ N BN E e RO S BR AN T Eh T Xo

- SESRAYEFIATENRER (BESIRRIARENE o

- TERREEFEAY, (T EMEFTHEN), SERNET REMBRIKE,

- EOBRFR, HNESINBEEITENRIIE R F B Z R R T ST S, UHREZF N ERVERAIIR
SREIFHRE,

HBREAEPRES:

» BUBNADFBRNESOBXZFHEMEENG], DUARREDAS £ ARTRYIER IR, XeILEE:
SRR PRI — SRS N EIR BT RAEFE R AT E U R R E
- HEEABER I, B2 2T ERANEFEES B, HBET S TERABE AT RE) o

- EHRE ZNESAGIRER TRMBERER, ERERXI.

s EFERERATEFMEBRER, SEHERBRURS QTR I,

s ENINRIRIBEE RN AHFHMEE,

MHERFEITRIER | 8


https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_216695.pdf
https://www.equalpayinternationalcoalition.org/
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https://unglobalcompact.org/library/5790
https://unglobalcompact.org/library/5790
https://www.weps.org/resource/closing-gender-pay-gaps-achieve-gender-equality-work
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https://unglobalcompact.org/take-action/target-gender-equality
https://unglobalcompact.org/take-action/target-gender-equality
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https://unglobalcompact.org/take-action/peerlearning
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https://www.un.org/en/gender-inclusive-language/guidelines.shtml
https://www.un.org/en/gender-inclusive-language/guidelines.shtml
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